2014-06-122
TOWNSHIP OF LUMBERTON
RESOLUTION TO APPROVE THE COMPENSATED ABSENCE FOOTNOTE FOR
THE LUMBERTON TOWNHIP EMPLOYEE HANDBOOK

WHEREAS, The Lumberton Township Employee Handbook states :
“Effective January 1, 2012, employees shall be entitled to sick leave at the rate of six (6) days for
all employees, except those covered by the Police Labor Agreement. Unused sick days shall be
accumulated from year to year with a maximum of twelve (12) days per a twelve (12) month
period to be treated as cumulative.”; and

WHEREAS, the Handbook shall now read :
“Effective January 1, 2012, employees shall be entitled to sick leave at the rate of ten (10) days
for all employees, except those covered by the Police Labor Agreement. Unused sick days shall
be accumulated from year to year with a maximum of twelve (12) days per a twelve (12) month
period to be treated as cumulative.”; and

WHEREAS, As of January 1, 2012, whatever an employee had in their sick bank, they
shall be entitled to keep; and

WHEREAS, unused Vacation time may be carried for three years.

NOW THEREFORE BE IT RESOLVED, by the Township Committee of the
Township of Lumberton, County of Burlington, State of New Jersey that the above changes be in
effect immediately to the Lumberton Township Employee Handbook.

Adopted June 17,2014
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Slephaﬁ N. -Yurko, RMC
Municipal Clerk




